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“This is uncharted water,” said Horrace
Franklin, NDW regional school liaison
officer. “You have teachers who have had
to switch one day to the next from face-to-
face instruc�on to virtual instruc�on. Each
state sets its own learning criteria and we
are making sure our parents are aware of
those criteria.”

Franklin has worked in educa�on for more
than 20 years, serving as a SLO at
commands throughout the Na�onal
Capital Region and as a school principal
before that. He says SLOs are monitoring
the local educa�on agencies (LEAs) to
provide the most up-to-date informa�on
to parents.

“We’re covering all the board mee�ngs to
make sure we can push the latest
informa�on out regarding things like
gradua�on and summer school. The next
hot thing that’s going on in educa�on is
trying to figure out if school systems will
be face-to-face, virtual or a combina�on of
both. Maryland and Virginia, for example,
have both le� it to the LEAs to set how
they’re going to open up for the 2021
school year. In DC, the mayor will make the
call based on the chancellor with input

from the community board and various
stakeholders,” said Franklin.

COVID-19 is having an impact on summer
program opportuni�es available to
children. Both summer schools and camps
are available this year, but in a virtual
environment.

“As of today, I’m not aware of anyone who
is offering face-to-face summer school.
Everything is going to remain virtual,
including extended school year services,
special educa�on and credit recovery for
high school seniors. I was excited to hear
that a lot of school systems are waving the
fee for summer school to ensure that
students can remain on track.”

“For the most part, in the DMV, summer
camps are �ed to your county. Prince
George’s, Arlington, Montgomery, and DC
have cancelled their tradi�onal summer
programs. However, if you go to your
county’s parks and recrea�on website,
they do have virtual programs, which are a
wonderful opportuni�es. They have a
variety of camps that are out there, like
online dancing and cooking classes that

By: Mass Communica�on Specialist 2nd
Class Jason Amadi, Naval District
Washington Public Affairs

WASHINGTON (NNS) – Since the COVID-19
outbreak, Naval District Washington’s
(NDW) school liaison officers (SLO) have
worked to get parents the latest
informa�on on their children’s educa�on.

The role of the SLO is to remove educa�on
obstacles and provide all possible
educa�onal resources to ac�ve duty
service members and their children. With
schools closing to mi�gate the spread of
COVID-19, NDW’s SLOs are working to help
parents through this process.
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(Above) A local student presents a report to his teacher online.
The COVID-19 pandemic has forced local school systems to
rethink the way they are educa�ng children. Some have
become old-fashioned correspondence schools, with the vast
majority of interac�on happening by wri�en mail. Others have
tried to recreate the school se�ng online using digital tools.
(U.S. Navy image by Naval District Washington Public Affairs)
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NDW School Liaison Officers Help Parents Navigate Changing
Educational Landscape
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Thanks to all of our U.S. Navy Dads for
protecting and serving this country.

http://facebook.com/NavDistWash
http://twitter.com/NavalDistWashavalDistWash


2

Schools from page 1

you can take. It’s the same type of camp, just
in a virtual environment,” said Franklin.

Franklin stresses the importance of keeping
children s�mulated this summer and offers
the services of counselors for kids have
trouble dealing with the pandemic.

“Read something to your child every day.
Play board or card games. Do anything you

can to keep them using cri�cal thinking skills.
Kids are constantly developing and it’s
important to keep their minds working. I’m
also telling parents if children are having a
difficult �me dealing with this pandemic, we
do have licensed counselors who are
available for virtual telehealth. You can
contact your local child development center
or youth center if you’re kids are having

difficul�es with the current pandemic
environment,” said Franklin.

For more news from Naval District
Washington, visit www.navy.mil/local/ndw/.

Navy Sets Rules for Lifting COVID-19 Travel Restrictions
By MC1 Mark D. Faram, Chief of Naval
Personnel Public Affairs

WASHINGTON (NNS) -- The Navy announced
a phased plan for resuming official travel and
transfers as well as allowing local
commanders greater leeway in gran�ng
personal leave and liberty.

The message, released June 12, follows the
Secretary of Defense May 22 memo outlining
the transi�on to a condi�ons-based, phased
approach, to COVID-19 personnel movement
and travel restric�ons.

NAVADMIN 168/20 does not li� any of the
current travel restric�ons. Instead, the
message details the roadmap for making
those decisions, the condi�ons that must be
met beforehand, and the rules for how all
types of travel will resume once those
benchmarks are met.

This message cancels NAVADMIN 116/20,
which has served as travel guidance since
April 21. For this reason, it reiterates which
types of travel are restricted, what is exempt,
as well as how to obtain waivers. All those
rules are s�ll in effect Navy-wide. Sailors are
strongly encouraged to read through the
message carefully and in its en�rety.

“This condi�ons-based, phased approach
priori�zes the safety and security of our
personnel, their families and our
communi�es while balancing the need to
advance Service member career
opportuni�es, unit rota�onal deployments,
and other impera�ves,” wrote Vice Adm.
John B. Nowell, Jr., the Navy’s top uniformed
personnel official.

“Moving forward, it is incumbent upon COs
and OICs to balance risk to mission and risk
to force to ensure we, as a Navy, can
con�nue to meet our mission while
simultaneously preven�ng the spread of
COVID-19 within the Navy to the greatest
extent possible.”

When and where unrestricted travel resumes
will be a decision made by Navy leaders on a
loca�on-by-loca�on basis, based on current
condi�ons in local areas. Essen�al to this
approach is real-�me tracking of the COVID-
19 opera�onal picture world-wide, which
leadership is already assessing using
ADVANA, a new database developed and
maintained by the Department of Defense.

This database provides the current infec�on
and associated data for most city, state or
territories and even for overseas host
na�ons. The database also includes military
installa�ons and facili�es.

ADVANA is a very new and emerging
capability and access is limited at the
moment. For now, Navy officials will post
extracts of informa�on required to
implement the NAVADMIN on MyNavy Portal
at h�ps://www.mnp.navy.mil/group/don-
covid-19-travel-tracker.

In this tracking system, once condi�ons have
been met, individual areas will be given a
color code of green and permission to
resume unrestricted travel. In general terms,
travel will usually be permi�ed between
areas having green ra�ngs. All other areas
will s�ll be subject to the exis�ng stop
movement restric�ons.

When given approval for movement,
commanders are also being asked to
understand how Sailors will be traveling. For
example, stopping at loca�ons with
increased risk of COVID-19 exposure needs
to be taken into account to determine the
requirement to ROM.

“Commands and individual Service members
should remain vigilant and implement
reasonable measures to reduce risk of
exposure and infec�on where appropriate,”
Nowell wrote.

Approval for unrestricted travel starts when
local areas meet the White House’s
guidelines for opening up, which include
a14-day downward trajectory of new COVID-
19 cases and posi�ve tests as well as a
concurrent drop in flu-like and COVID-19-like
symptoms being reported before li�ing local
travel restric�ons.

Installa�on-level factors are also tracked in
the ADVANA database and factor into
decisions. This includes any local area local
travel restric�ons, the availability of essen�al
services such as schools, childcare and
moving services, the capability for household
goods packing and moving and a Health
Protec�on Condi�on (HPCON) Level of C or
below.

Once Navy installa�ons meet this baseline,
they will be considered for resump�on of
unrestricted travel to and from their loca�on.

The li�ing of restric�ons may not be
permanent and will be constantly reassessed
through local condi�on database updates.

“Any subsequent significant change in factors
due to temporary localized breakouts will be
assessed for travel restric�ons being
reinstated at the installa�on level,” Nowell
said.

For complete details, Sailors and their
commands should consult NAVADMIN
168/20 available on the Navy Personnel
Command Website. Ques�ons which can’t
be answered by the NAVADMIN should be
directed to MyNavy Career Center’s contact
center at 833-330-6622 or by emails to
askmncc@navy.mil.

Nowell called for “con�nued leadership at
every level,” and, “personal responsibility.”
He encourages everyone to stay the course
with protec�ve measures in the con�nued
ba�le against the spread of the virus,
including “social distancing, frequent hand-
washing, and use of face coverings.”

“Avoiding complacency using these simple,
low-tech, solu�ons will ensure con�nued
success on Mission One -- the opera�onal
readiness of today’s Navy so that we
maintain what our na�on expects – a ready
Navy – ready to fight today – and our
commitment to the training, maintenance,
and moderniza�on that will also ensure a
Navy ready for tomorrow,” he wrote.

The latest DoD policies can be found at
h�ps://www.defense.gov/explore/spotlight/
coronavirus.

For more news from Chief of Naval
Personnel, follow us on Facebook at h�ps://
www.facebook.com/mynavyhr, Twi�er at
h�ps://twi�er.com/mynavyhr or visit
h�ps://www.navy.mil/cnp.


